HRMT 480 Human Resources Internship

This course provides students with the opportunity to practice on the job at an actual Human
Resources department of a business organization for a period of six to seven weeks, thereby
transferring and developing industry-specific and business skills acquired from prior study.
(Prerequisite: minimum of 90 credits and a CGPA of 2.00, MGMT 101, FINC 101, MRKG 101)

Course Learning Outcomes:
By the end of the course, students will be able to:

1. Demonstrate Critical Understanding of the working environment and the culture of
the firm.

2. Demonstrate the ability to apply discipline specific knowledge to a practical context
over an extended supervised period.

3. Reflect on and critically evaluate the relationship between the theoretical content of
your academic work and the implementation of this theory and skills in the workplace.

4. Provide a written report evaluating and critically appraising the application of theory to
the workplace.

5. Demonstrate the capacity to work effectively in an organization.

6. Demonstrate the integration of practical knowledge and skills with standards, ethics and
values of your professional discipline.

Textbook & Course Materials:
o NA

Course Content: NA



